WEL & ARN

LEARNING SERVICES

Strategy 2:

Promote Learning in the Flow of Work

Learning and work go hand in hand, so why separate the two?
Give opportunities to learn on the job; this will keep
everyone engaged and challenged.

Strategy I Strategy 3:
Offer Internal Invest in Leadership

Job Opportunities Retq i N To p Development

Give current employees Effective training and
the opportunity to - mentoring programs
reskill and develop. Tq I e n t w I t h will ensure employee
This allows them to retention, satisfaction
develop within the and contribution
organization without L&D to the company.

leaving the company.
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